D 2-14  . Zi/%: 

2l/l 

*Ji  xi  e Digest 

Atlanta,  Ga.  February  1989 


Directors 

Comments 

Once  again  you  have  at- 
tacked NNC  mission  and  the 
objective  is  secure.  Your  hard 
work  and  team  effort  resulted 
in  614  contracts.  Superb 
work!  I also  want  to  take  this 
opportunity  to  share  some  of 
my  views  on  what  it  takes  to 
be  both  successful  and  a win- 
ner. Some  thoughts: 

•Believe  in  yourself. 

Self-confidence  is  the  glue  that  binds  your  personal  talents 
together.  Be  enthusiastic.  Marines,  and  in  particular  Marine 
recruiters,  should  love  their  work;  don't  be  afraid  to  let  every- 
body know  you  sincerely  enjoy  what  you  do.  You  must  be 
excited  about  going  to  work.  Why  not?  --  not  everybody  can  be 
a Marine  Recruiter. 

* There  is  no  refuting  the  fact  that  recruiting  is  a highly 
competitive  business.  You  compete  against  each  other  and 
against  other  services.  Rejection  is  met  almost  daily.  Some  call 
it  adversity.  I believe  that  adversity  is  not  a deterrent  to 
success  --  it's  another  opportunity  to  succeed!  Your  competi- 
tors will  try  to  keep  you  off  balance  by  emphasizing  the  many 
"things”  they  have  to  offer  in  the  form  of  educational  benefits, 
programs,  etc.  Do  not,  however,  become  discouraged.  Being 
discouraged  is  not  abnormal,  but  it  is  terrible  to  stay  down. 


Nothing  is  ever  as  bad  as  it  seems,  and  somewhere  in  between 
lies  the  real  answer. 

* Being  successful  means  setting  goals.  Goals  give  you 
direction  and  a sense  of  purpose.  Solid,  realistic  goals  can 
assist  you  in  achieving  just  about  anything.  Believe  in  yourself! 
Be  kind  to  yourself  --  have  a positive  self-image.  Stress  your 
good  points  long  enough  and  eventually  you  will  get  there!  Ask 
yourself  if  you  are  doing  the  very  best  you  can  - often  the 
answer  is,  "I  can  do  better.”  It  is  important  to  remember  the 
harder  you  work  the  luckier  you  get. 

* Marines  who  are  winners  have  tremendous  self- 
discipline.  They  don't  take  shortcuts;  they  play  by  the  rules; 
they  do  what's  right  all  the  time.  There  are  no  "shortcuts”  to 
the  winner's  circle;  it  takes  a personal  commitment.  If  you  do 
not  possess  the  self-discipline  to  be  committed,  the  first  thing 
that  goes  wrong  will  become  an  excuse.  For  the  most  part,  the 
person  who  determines  success  or  failure,  being  a winner  or  a 
loser,  is  the  person  you  see  in  the  mirror  every  day.  Often  it's 
the  common  person  who  obtains  extraordinary  success. 

* I believe  that  Marines  love  to  be  winners  --  they  like  to 
be  part  of  a winning  team.  I have  never  heard  of  a one-man 
football  team!  It  takes  a concerted  effort  to  be  a member  of  a 
winning  team.  You  have  to  contribute  and  sometimes  do  more 
than  your  fair  share.  You  should  tell  people  that  you  appreciate 
them,  make  them  feel  good  about  themselves.  Look  for  the 
good  points  in  others  --  they  are  there.  You  must  make  a 
contribution  to  the  team  effort  every  day.  When  a day  has 
passed  the  opportunity  to  contribute  is  gone  forever. 

It's  apparent  to  me  the  6th  Marine  Corps  District  team  is  a 
winner.  Be  assured  I sincerely  appreciate  your  hard  work, 
enthusiastic  support  and  esprit  de  corps.  Thanks  for  a splendid 
January.  Fix  bayonets  and  attack  February's  NNC  mission. 


Uncovered 


Corporal  Roderick  A. 
Calloway  pauses  to 
reflect  on  his  heritage 
as  a black  Marine  in 
front  of  Dr.  Martin 
Luther  King  Jr.'s  birth- 
place. For  story  and 
photos  on  Black  His- 
tory Month,  please 
see  pages  8 & 9. 
(USMC  photo  by  Sgt. 
Joseph  Sawyer,  Jr., 
District  photographer) 
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SgtMaj.  Roy  L.  Sutphin  escorts  Connie 
Shelton,  a Top  15  finalist  in  the  19§9 
Mrs.  Georgia  Pageant. 


Sgt.  Susan  M.  Hand 


Macon  Marines  make 
pageant  success 

By  Sgt.  Susan  M.  Hand 
PANCO,  RS  Macon 


Spoke  of  often  as  the  most  demanding  duty  short  of 
combat,  recruiting  also  has  its  good  points. 

The  recruiters  of  RS  Macon,  Ga.  recently  enjoyed  some 
of  the  good  life  as  they  chaperoned  the  1 989  Mrs.  Georgia 
Beauty  Pageant. 

SergeantMajor  Roy  L.  Sutphin  lead  the  Macon  Marines 
to  the  Airport  Marriott  Hotel  to  escort  the  49  finalists  down 


the  runway  to  a possible  berth  in  the  national  competiton. 

Seven  sergeants  accompanied  the  top  enlisted  man 
from  Macon  to  provide  the  contestants  with  an  arch  of 
Noncommissioned  Officer's  swords  through  which  to 
pass. 

"This  is  a real  opportunity  for  the  Marine  recruiters  to 
take  a break  from  the  fast  paced  daily  routine  of  recruit- 
ing,” said  the  sergeant  major.  "Additionally,  we  are 
providing  a service  back  to  the  community.  We  couldn't 
afford  to  buy  this  much  exposure.” 

The  opportunity  for  exposure  is  provided  by  Jim 
Whitehead,  a former  Marine  and  president  of  the  company 
putting  on  the  pageant.  "I  knew  that  the  Marine  Corps 
could  add  that  special  touch  of  class  needed  to  make  this 
pageanta  true  success,”  he  said.  "Nothing  enhances  the 
beauty  of  an  already  attractive  lady  than  standing  next  to 
a Marine  in  Dress  Blues.” 


Back  to 
Basics 


"The  Marine  Corps 
Builds  Men,”  a statement 
that  has  become  legendary 
throughout  the  world.  The 
mission  of  recruiters  is,  and 
always  has  been,  to  seek  out 
and  enlist  the  most  physi- 
cally and  mentally  qualified 
applicants. 

As  long  as  the  Corps'  high  demands  and  greater 
emphasis  is  on  the  standards  of  training  and  performance 
during  recruit  training,  it  becomes  the  personal  responsi- 
bility of  every  recruiter  to  do  his  or  her  best  to  uphold  the 


standard  and  legend  of  the  Corps. 

Recruiters  must  ensure  their  check-list  of  mental 
and  physical  goals  are  accomplished  prior  to  shipping. 
This,  in  turn,  ensures  that  the  recruit  depot  will  receive 
the  best  qualified  and  motivated  potential  Marines. 

Further,  once  the  individual  has  enlisted  and  is 
placed  into  the  Delayed  Entry  Program,  the  responsibil- 
ity of  recruiters  must  continue.  Recruiters  should  stay 
directly  involved  with  poolees,  keeping  them  active 
participants  in  every  type  of  training  we  can  offer. 

Remember,  drill  instructors  "build  men  and 
women,”  but  the  Marine  Crops  will  continue  to  depend 
upon  recruiters  to  find  those  best  qualified  to  become 
Marines. 
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Officer,  enlisted  recruiters  unite: 


Total  Force  Recruiting  leads  to  success 


By  SSgt.  Alfred  Biggs 
PANCO,  RS  Raleigh 


The  name  of  the  game  is  Total  Force  Recruiting. 

When  all  of  the  members  of  the  "Team"  are  working 
together,  recruiting  can  be  fun. ..and  rewarding. 

Gunnery  Sergeant  Montford  J.  Greenwood,  Officer 
Selection  Assistant,  0S0  Raleigh,  echoes  this  every  day. 
He  and  Captain  Thomas  Williams,  Officer  Selection  Officer, 
work  together  with  the  recruiters  of  RS  Raleigh  to  reach  the 
Total  Force  Recruiting  goal. 

The  two-year  veteran  of  recruiting  says  he  has  had 
both  a fun  and  rewarding  tour  thus  far. 

7 get  to  work  with 
the  best  of  both  worlds. ' 


According  to  Greenwood,  the  fun  comes  from  work- 
ing with  the  recruiters  and  the  applicants  throughout  the 
state.  "I  get  to  work  with  the  best  of  both  worlds,"  he  said. 
"The  Marines  at  the  RS  are  some  of  the  finest  in  the  Corps. 
The  people  I deal  with  at  the  colleges,  both  students  and 
faculty,  are  almost  always  receptive  to  what  the  Corps  has 
to  offer.  This  makes  it  a pleasure  to  come  to  work  every 
day." 

Teamwork  with  the  recruiters  is  good  for  both  sides  of 


the  procurement  fence.  "When  we  come  across  a young 
man  or  woman  in  college  who  wants  to  be  a Marine,  but 
may  not  qualify  for  the  officer  program,  the  next  thing  we 
doisreferthemtothelocalrecruiter,"  Greenwoodsaid.  "In 
turn,  when  the  recruiters  run  across  an  exceptional  pros- 
pect, they  give  us  a call." 

In  December  alone,  there  were  five  referrals  from  the 
OSO  to  RSS's  in  the  state. 

As  for  the  rewards,  the  gunny  said  that  the  best  are 
from  the  new  Marines  that  enter  the  Corps  each  year  and 
their  families.  But,  there  are  some  others. 

Forthe  second  year  in  a row,  GySgt.  Greenwood,  was 
chosen  as  the  6th  Marine  Corps  District's  Officer  Selection 
Assistant  of  the  Year.  Also,  the  OSS  was  named  Officer 
Selection  Station  of  the  Year  for  the  second  year  in  a row. 

Capturing  the  title  of  OSA  of  the  Year  was  based  on 
someoutstanding  numbers.  OSS  Raleigh  achieved  1 61  per 
cent  of  their  PLC  mission,  400  per  cent  of  OCC  mission, 
1 00  per  cent  of  shipping  mission  and  had  35  of  37  candi- 
dates complete  PLC  training  for  the  year. 

According  to  Capt.  Williams,  "GySgt.  Greenwood's 
dedication  to  mission  accomplishment  is  one  of  the  keys  to 
the  success  of  the  OSS.  He  is  very  goal  oriented,  and  puts 
in  that  extra  effort  at  every  point." 

The  gunny  says  that  it's  all  in  a good  day's  work.  "If 
you  work  hard  and  do  your  best,  you'll  have  all  the  fun  in  the 
world." 


Maj.  H.E.  Poole, 
Sr.,  RS  Raleigh 
CO,  presents 
Capt.  Thomas 
Williams  and 
GySgt.  Montford 
Greenwood  the 
"Officer  Selec- 
tion Station  of 
the  Year"  award. 


SSgt.  Alfred  Biggs 
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Recruiter 
supplied  names 
program  helps 
recruiters  help 
themselves 

By  Sgt.  Mike  Ford 
PANCO,  RS  Nashville 


The  mosteffective  lead  generator 
of  the  Marine  Corps'  advertising  ef- 
forts is  the  USMC  Direct  Mail  Program. 
T ogether  with  the  Marine  Corps  Fulfill- 
ment system,  it  provides  a valuable 
prospecting  tool  for  Marine  recruiters. 

Direct  mail  helps  recruiters  locate 
prospective  leads  through  the  use  of 
Priority  Prospect  Cards. 

The  "PPC”  cycle  begins  when 
direct  mail  is  sent  to  young  men  and 
women  whose  names  are  obtained 
from  list  sources.  Then  a personalized 
letteris  sentto  prospective  applicants. 
They  are  enticed  to  respond.  Once  the 
reply  card  is  completed  and  returned  to 
the  Fulfillment  Center,  appropriate  lit- 
erature is  sent  to  the  prospect  and  a 
PPC  is  sent  to  the  recruiter. 

Most  of  the  names  the  Marine 
Corps  mails  to  are  on  lists  obtained 
from  commercial  vendors  who  obtain 
the  names  from  a variety  of  sources. 
These  include  record  clubs,  Depart- 
ments of  Motor  Vehicles,  ASVAB  test- 
ing lists  and  insurance  companies,  etc. 

Recruiter  Supplied  Names  is  a 
support  program  which  recruiters  can 
use  to  become  involved  in  the  direct 
mail  process 

"Although  all  the  services  have 
similar  programs,  we're  the  only  one 
who  really  makes  it  work,''  says  Capt. 
J.  T.  Kuhn,  Sixth  Marine  Corps  District 
Recruitment  Advertising  Officer. 

Recruiter  Supplied  Names  gives 
us  a definite  advantage,  especially  in 
junior  lists.  Lists  submitted  now  would 
be  mailed  near  the  end  of  school  year, 
hitting  "new"  seniors. 

"We  have  the  opportunity  to  be 


the  first  service  to  contact  them  be- 
cause the  other  services  wait  for 
commercial  lists,”  says  Kuhn. 

"The  truly  successful  recruiter  is 
the  one  who  uses  all  his  available  as- 
sets," says  LtCol.  R.  L.  Owen,  Assis- 
tant Director  for  Personnel  Procure- 
ment at  the  Sixth  MCD.  "When  you 
submit  Recruiter  Supplied  Names 
you're  using  the  services  of  Headquar- 
ters Marine  Corps.  They  send  profes- 
sional direct  mail  to  the  young  men  and 
women  you  submit." 

The  program,  LtCol.  Owen  ex- 
plained, is  set  up  so  only  the  Marine 
Corps  uses  the  names  and  the  other 
services  aren't  able  to  take  advantage 
of  lists. 

"It's  a resource  that  every  good 
recruiter  should  use  to  its  fullest  ex- 
tent," the  ADPP  said. 


It's  a resource  that  should 
be  used  to  its  fullest  extent. 


"It  is  important  to  remember  that 
it's  not  possible  to  get  the  names  of 
every  high  school  senior  in  our  mar- 
ket," he  continued.”  The  best  way  to 
fill  the  gaps  is  the  Recruiter  Supplied 
Names  Program." 

Last  fiscal  year,  15,889,000 
young  men  were  sent  a direct  mail 
letter  telling  them  about  the  Marine 
Corps,  according  to  Kuhn.  Of  those, 
2,352,758  were  in  the  6th  Marine 
Corps  District.  As  a result  of  the  mail- 
ing effort,  88,625  PPCs  were  gener- 
ated to  the  6th  MCD;  60,000  were 
leads.  Approximately  20%  of  those 


who  responded  to  mailings  eventually 
contracted-1  2.8%  were  credited  di- 
rectly to  the  PPC  program. 

Other  effective  tools  which  gen- 
erate PPCs  are  magazines  with  busi- 
ness reply  cards,  Stay  Sharp  cards  and 
1 -800-Marines. 

Lists  submitted  by  recruiters  of- 
fer the  added  flexibility  of  knowing 
which  school  lists  and  names  were 
sent,  when  HQMC  sends  the  mailout 
and  which  areas  are  responding.  A 
recruiter  could  worka  school  listusing 
the  method  his  NCOIC  directs,  while  at 
the  same  time,  HQMC  is  sending  his 
prospects  mailouts  four  times  a year. 

Submitting  high  school  lists  of- 
fers recruiters  a way  to  cover  their 
market  by  mail.  When  utilizing  Direct 
Mail,  recruiters  can  reap  in  the  advan- 
tages of  selectivity,  personal  impact, 
flexibility,  and  timing.  In  addition, 
NCOICs  and  recruiters  can  exercise 
some  control,  rather  than  just  submit- 
ting lists. 

"Recruiter  Supplied  Names  is  just 
another  tool  in  the  toolbox,"  says 
MSgt.  U.L.  Bailey,  a member  of  the 
6thMCD  ContactTeam.  "If  a recruiter 
doesn't  use  it,  it’ll  only  gather  rust.” 

Information  on  the  Direct  Mail 
program,  Fulfillment,  PPCs  and  the 
Recruiter  Supplied  Names  Program 
can  be  found  in  the  Lead  Generation 
and  Fulfillment  Manual  for  Marine 
Recruiters  which  is  located  in  every 
RSS. 

Remember,  names  submitted  by 
the  1 5th  of  each  month  are  part  of  the 
RSN  mailing  that  will  go  out  by  the 
30th  of  the  following  month. 


Those  who  have  seen 
Marine  Corps  Advertising 
are  twice  as  likely  to  enlist 
as  those  who  have  not ! 
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Florida 
harrier  finds 
new  trails  to 
challenge 

By  SSgt.  Don  Green 
NCOIC,  PCS  Ocala 


"In  May  of  1 988  my  life  was  presented  with  a whole 
new  challenge,''  says  Stephanie  Aylward.  The  State  of 
Florida  track  star  hails  from  Ocala,  Fla.  and  is  a graduate 
from  St.  Johns  Lutheran  High  School.  She  is  presently 
enrolled  and  attending  Central  Florida  Community  College. 

Being  one  of  the  king  pins  on  both  track  and  volleyball 
teams,  she  has  come  in  contact  with  several  athletic  chal- 
lenges. 

To  know  Steph,  you  would  feel  confident  with  her 
ability  to  handle  the  rigorous  challenge  of  Marine  boot 
camp.  "I've  always  been  athletic,  but  am  apprehensive 
about  boot  camp,  ” Stephanie  said.  ” I feel  I can  get  through 
it.  I've  talked  with  both  girls  from  Ocala  that  have  gone 
before  me.  They  answered  a lot  of  my  questions  betterthan 
the  recruiters  could  have.'' 


7 want  to  tell  people  I made  it 
through  basic  training. ' 

She  chose  the  Marine  Corps  Reserves  because  she 
feelsshe'll  gettwo-fold  satisfaction.  " Number  one,  I really 
want  to  be  able  to  tell  people  I made  it  through  basic 
training,''  she  says. 

"Let's  face  it,  there's  not  many  men,  much  less 
women,  who  have  the  guts  to  take  on  that  challenge.  Of 
those  that  do,  only  the  persons  who  truly  believe  in  them- 
selves will  graduate.'' 


SSgt.  Sherry  L.  Gregory 


Stephanie  Aylward  — on  her  way  to  meet  the  challenge. 

"I  also  joined  the  Reserves  because  I really  don't  want 
the  military  as  a full  time  occupation.  However,  I realize  that 
throughout  history  most  successful  people  have  had  some 
affiliation  with  the  military,''  she  continues.  "It  must  be  an 
integral  part  of  the  recipe. 

Why  the  Marine  Corps?  Well,  the  Marine  Corps  with 
its  winning  attitude  represents  the  ultimate  challenge  to 
succeed.  When  selecting  a branch  of  service  to  join,  she 
found  most  people  don't  join  the  Marine  Corps  because  of 
a fear  of  failure.  Not  believing  in  yourself  at  a young  age 
could  establish  a life  long  trend. 

"More  important  than  any  other  reason  for  joining  is 
the  fact  that  I'm  an  American  and  proud  of  it,”  she  says. 

Editor's  Note:  Stephanie  Aylward  shipped  for  recruit  train- 
ing February  5. 
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WM  D!  motivates  Orlando  poo  lees 


By  SSgt.  Rudy  Hernandez 
PANCO,  RS  Orlando 


Future  Woman  Marines  from 
Recruiting  Station  Orlando,  Fla.  met 
recently  for  a poolee  event  made  espe- 
cially for  them. 

Althoughfemalerecruit training  is 
a mirrored  image  of  their  male  counter- 
parts, Senior  Drill  Instructor  Sgt.  C.  C. 
Lewis,  from  4th  Battalion,  Recruit 


Training  Regiment  said  some  things 
are  still  unique  only  to  4th  Bn. 

Sgt.  Lewis  was  RS  Orlando's 
guest  for  this  historic  event.  Lewis 
gave  the  Sunshine  State  poolees  a 
small  taste  of  what  to  expect  at  Parris 
Island. 

"You  must  be  motivated,  deter- 
mined and  have  self  discipline  if  you 
want  to  graduate  from  recruit  train- 
ing," Lewis  said. 


Lewis  also  explained  the  various 
training  cycles,  physical  fitness  pro- 
grams and  life  in  the  Corps. 

Afterwards,  the  future  Leather- 
necks learned  the  daily  dozen  and 
were  taught  some  tips  on  the  flexed- 
arm  hang. 

"I  feel  I have  an  obligation  to  help 
these  ladies.  When  I enlisted  in  the 
Marines  there  wasn't  anyone  around 
who  could  help  answer  my  questions 
about  the  Corps,"  said  SSgt.  Bretta 
Eddy,  a recruiter  and  assistant  pool 
coordinator  for  Woman  Marines. 

"I'm  really  glad  I came,"  said  1 7-year- 
old  Elizabeth  Walker,  a poolee  from 
Merritt  Island,  Fla. 

"At  first  I was  scared  of  meeting 
SDI  Sgt.  Lewis,  but  after  we  talked  I 
found  that  she  is  a human  being  and  a 
sharpone  at  that.  She  took  the  timeto 
talk  to  everyone  who  had  questions 
and  setthe  record  straight.  I hope  to  be 
like  her  one  day,"  said  Walker. 

'The  more  they  learn, 
the  better  prepared  they 
will  be  for  recruit  training. ' 

Since  life  in  the  Corps  is  so  com- 
petitive, Eddy  wants  to  give  the  Florida 
poolees  that  extra  edge.  "The  more 
they  learn,  the  better  prepared  they 
will  be  for  recruit  training.  I want  my 
poolees  getting  the  meritorious  pro- 
motions and  the  dress  blues,"  Eddy 
said. 

Before  calling  it  a day,  the  poolees 
had  lunch  and  had  one  more  oppor- 
tunity to  talk  to  Eddy  and  Lewis. 

Another  poolee,  Jennifer 
Campbell,  17,  from  Orlando  said  she 
felt  so  "pumped-up"  that  she's  ready 
to  leave  tomorrow  to  Parris  Island  if 
necessary. 


SSgt.  Rudy  Hernandez 

Sgt.  C.C.  Lewis  supervises  Women  poolees  executing  sit-ups. 
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Sgt.  Kelley  S.  Hughes 


Sgt.  Darryl  McCoy  of  RS  Macon  talks  with  Sharmin 
McMiller  in  downtown  Atlanta. 

Blacks  play  key 
role  in  U.S. 
military  history 

This  month,  members  of  the  U.S.  armed  forces  and 
DoD  civilian  employees  are  learning  more  about  the  role 
black  Americans  played  in  making  the  United  States  strong 
and  free.  This  year's  theme  for  the  observation  of  Black 
History  Month  is  "The  Role  of  Afro-American  Churches  in 
Economic,  Political  and  Social  Development  at  Home  and 
Abroad." 

Marines  of  the  Sixth  District  are  also  observing  Black 
History  Month.  Whether  they're  visiting  Dr.  Martin  Luther 
King  Jr.'s  birthplace  or  researching  Black  Marine  Corps 
history,  many  aren't  just  learning  but  reflecting  on  their 
proud  heritage.  Below  are  events  and  contributions  made 
by  blacks  to  the  Corps. 

* Initial  recruitment  of  900  black  men  began  in  June, 
42.  The  training  program  was  held  at  Montford  Point  at 


Three  Marines  take  a break  on  the  beach  on  Iwo  Jima.  They  are 


Marine  Barracks,  New  River,  N.C.  This  became  the  only 
training  site  for  black  Marines. 

* The  first  men  to  enlist  were  Alfred  Masters  and 
George  W.  James. 

* In  November  1 945,  Fredrick  C.  Branch,  who  served 
in  the  51st  Defense  Battalion,  became  the  Marines'  first 
black  officer. 

* By  Spring  of  1949,  recruit  training  moved  to  Parris 
Island,  S.C.  Although  there  were  originally  separate  black 
platoons  and  black  drill  instructors,  by  fall  there  was  full 
integration. 

* Annie  E.  Graham  became  the  first  black  woman 
Marine  to  enlist  in  the  Corps  in  September  1 949. 

* The  deactivation  of  Montford  Pt.  in  September  1 949 
marked  the  end  of  a 7-year  segregated  era  for  blacks. 
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't  to  right:  PFCs  Willie  J.  Kanody,  Elif  Hill  and  John  Alexander. 

* Other  black  Marine  Corps  leaders  included  Lt.Col. 
Hurdle  L.  Maxwell  who  commanded  the  1 st  Battalion,  6th 
Marines  and  SgtMaj.  Edgar  R.  Huff  who  became  the  first 
black  Marine  with  30  years'service. 

*James  E.  Johnson,  who  had  joined  the  segregated 
Corps  in  1 944,  later  became  the  Assistant  Secretary  of  the 
Navy  for  Manpower  and  Reserve  Affairs. 

*Maj.  Edward  J.  Green,  a Vietnam  veteran,  became 
the  first  black  officer  on  the  faculty  of  the  U.S.  Naval 
Academy. 

As  we  celebrate  Black  History  Month,  reflecting  on 
the  past  and  present,  the  future  is  also  considered.  Some- 
day a black  Marine  might  be  added  to  history,  becoming  our 
Corps'  first  blackcommandant...perhapshe'll  bea  result  of 
a 6th  MCD  Pacesetter! 


Sgt.  Kelley  S.  Hughes 

Capt.  Timothy  A.  Saunders,  OSO  Atlanta,  assists  2ndlt. 
Vincent  M . Hutcherson  as  he  signs  his  receipt  for  orders  to 
The  Basic  School,  Quantico,  Va. 


USMC  photo 

LtCol.  Frank  E.  Petersen  inspects  an  aircraft  (1968).  He 
later  became  the  Corp's  first  black  general,  retiring  as 
LtGen.  Petersen  on  August  1,  1988. 
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A Closer  Look 


Supplemental  insurance  to 
CHAMPUS  addressed 


Although  CHAMPUS  helps  pay  a large  share  of  the  cost  of 
civilian  health  care,  many  retirees  and  their  dependents  find  the 
cost  sharing  to  be  a significant  burden  on  their  income.  Whether 
supplemental  insurance  is  needed  can  only  be  determined  by  the 
individual. 

Listed  below  are  some  of  the  organizations  that  one  can 
write  to  for  information  about  supplemental  insurance.  The 
eligibility  criteria  for  each  organization  varies.  Some  permit 
widows  to  join,  even  if  their  spouses  did  not  previously  partici- 
pate. This  list  is  not  intended  to  promote  any  specific  policy  or  to 
recommend  retention  or  cancellation  of  any  coverage  already  in 
effect.  This  decision  can  only  be  made  by  the  individual  after 
careful  consideration  of  all  personal  factors  involved. 

Members  are,  however,  cautioned  to  be  very  careful  in 
selecting  any  health  care  coverage  (read  the  fine  print).  Many 
plans  pay  only25  percent  of  the  inpatient  DRG  amount,  leaving  a 
retiree  to  pay  the  lion's  share  of  the  billed  amount. 

The  following  list  does  not  include  all  companies  offering 
plans  or  may  not  accurately  reflect  all  benefits.  The  list  does  not 
represent  approval,  recommendation,  or  endorsement  by  the  De- 
partment of  Defense,  CHAMPUS  or  OCHAMPUS. 

Association  Excess  charges/Deductible 


AMERICAN  LOGISTICS  ASSOCIATION  No/Yes 

MARINE  CORPS  LEAGUE  No/Yes 

MILITARY  ORDER  OF  THE  PURPLE  HEART  No/Yes 

MILITARY  ORDER  OF  THE  WORLD  WARS  No/Yes 

NATIONAL  OFFICERS  ASSOCIATION  Yes/No 

THE  UNIFORMED  SERVICES  ASSOCIATION  Yes/No 


cl o Membership  Services 
1 304  Vincent  Place 
McLean,  VA  22101 
(800)  231-1472 

AMERICAN  MILITARY  ASSOCIATION  No/No 

Walter  Reed  Station 

P.O.  Box  59708 

Washington,  DC  20077-4022 

(800)  257-0257 

AMERICAN  MILITARY  RETIREES  ASSOCIATION  No/Yes 

69  Clinton  St. 

Plattsburgh,  NY  12901 
(518)  563-9479 

AMERICAN  MILITARY  SOCIETY  No/No 

c/o  Mason  Administrators 

76  North  Broadway 

Irvington,  NY  1 0533 

(800)  431-2688 


FLEET  RESERVE  ASSOCIATION 

Milicare 

2100  "M"  St.,  NW 
Washington,  DC  20037 
(800)  424-1120 

MARINE  CORPS  ASSOCIATION 

734  15th  St.,  NW  #500 
Washington,  DC  20005 
(800)  368-5682 

NATIONAL  ASSOCIATION  FOR  THE 
UNIFORMED  SERVICES 

NAUS  Insurance  Administrator 
3535  University  Blvd.,  W. 

Suite  200 

Kensington,  MD  20895 
(800)  638-2610 

NAVAL  ENLISTED  RESERVE  ASSOCIATION 
NAVAL  RESERVE  ASSOCIATION 
NAVY  LEAGUE 

SOCIETY  OF  AMERICAN  MILITARY  ENGINEERS 

c/o  Smith  Sternau  Inc. 

1255  23rd  St.,  NW  Suite  300 
Washington,  DC  20037 
(800)  424-9883 

NON-COMMISSIONED  OFFICERS  ASSOCIATION 

Membership  Services 
P.O.  Box  1026 

Southeastern,  PA  19398-1026 

RESERVE  OFFICERS  ASSOCIATION 

ROA  Insurance  Plans 
400  Locust  St.,  8th  Floor 
Des  Moines,  Iowa  50309-9986 
(800)  247-7988 

RETIRED  ASSOCIATION  FOR  THE 
UNIFORMED  SERVICES 

3535  University  Blvd.,  W. 

Suite  200 

Kensington,  MD  20895 
(800)  638-2610 

SOCIETY  OF  MILITARY  WIDOWS 

NAUS/SMW  Insurance  Administrator 
3535  University  Blvd.,  W. 

Suite  200 

Kensington,  MD  20895 
(800)  638-2610 

* indicates  limiting  conditions 


& 


Yes*/Yes* 


Yes*/Yes 


No/Yes 


No/No 

No/No 

No/Yes 

No/Yes 


No/No 


Yes*/No 


No/Yes 


No/Yes 
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Some  military 
pay  may  be 
taxed 

Because  there  are  exemptions  on 
certain  military  payments,  there  is 
confusion  in  the  minds  of  some  serv- 
ice members  as  to  what  is  taxable  and 
what  is  exempt. 

To  set  the  record  straight,  here's 
the  difference: 


Taxable  income  includes: 

* Active  duty  pay; 

* Reserve  training  pay; 

* Re-enlistment  bonus; 

* Service  academy  pay; 

* Amounts  received  by  retired 
personnel  serving  as  instructors  in 
Junior  ROTC  programs; 

* Lump  sum  payments  upon 
separation  or  release  to  inactive  duty 
and; 

* Military  retirement  pay  based 
on  age  or  length  of  service. 

The  following  items  are  not  tax- 
able: 

* Quarters  allowance  or  variable 
housing  allowance; 


* Subsistence  allowance; 

* Clothing  allowance; 

* Family  separation  allowance; 

* Station  housing  allowance; 

* Cost-of-living  allowance; 

* Moving  and  storage  expenses 
provided  in  kind  or  reimbursements 
for  actual  expenses  for  permanent- 
change-of-station  moves; 

* Benefits  under  Servicemen's 
Group  Life  Insurance; 

* Death  Gratuity  benefits; 

* Forfeited  pay,  but  not  fines; 

* Certain  disability  retirement 
pensions;  and 

* Veterans  Administration  bene- 
fits, including  VA  insurance  divi- 
dends. 


PCS  moves 
yield 

deductions 

If  you  had  a permanent-change- 
of-station  move  during  1988,  you 
might  be  able  to  get  back  out-of- 
pocket  expenses  Uncle  Sam  didn't 
cover,  if  you  itemize  deductions. 

PCS  expenses  are  considered  as 
a miscellaneous  deduction  that  is  not 
subject  to  the  2 per  cent  of  adjusted 
gross  income  limit.  You  must  file  IRS 
Form  3903,  "Moving  Expenses,"  and 
Form  1040. 

PCS  expenses  that  can  be 
claimed  include: 

* Additional  insurance  coverage 
on  household  goods  en  route. 

* The  cost  of  shipping  the  family 

pet; 

* Charges  for  renting  trailers, 
roof  racks  and  other  moving  items; 

* Extra  expenses  resulting  from 
shipping  your  car  overseas;  and 

* Added  costs  for  exceeding 
your  weight  allowance. 


All  of  the  above  may  qualify  as 
deductions,  less  any  money  the  gov- 
ernment paid  you. 

There  is  no  limit  on  the  amount 
you  can  claim  for  moving  household 
goods  and  traveling  to  your  new  loca- 
tion. But  there  is  a limit  on  how  much 


you  can  deduct  for  premove  travel  and 
temporary  lodging.  Premove  lodging 
costs  and  expenses  incurred  in  buying 
or  selling  a house  cannot  exceed 
$3,000;  not  more  than  $ 1 ,000  of  that 
can  be  used  for  a house-hunting  trip 
and  temporary  lodging. 


Don't  forget  — 


File  early  for  a 
faster  refund. 
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Contact  T earn  Tips 


Don't  get  caught  by  moment  of  truth 


Poolees  are  provided  with  every 
opportunity  to  become  a Marine.  A lot 
of  time  and  effort  is  spent  processing 
and  preparing  them  for  the  rigors  of 
boot  camp.  However,  a misunder- 
standing or  oversight  could  prevent 
them  from  becoming  a Marine. 

Upon  their  arrival  at  the  Marine 
Corps  Recruit  Depot,  Parris  Island, 
S.C.,  they  begin  the  final  integration 
into  the  Marine  Corps  family  which 
includes  validating  ASVAB  scores, 
additional  physical  exams  and  admin- 
istrative processing. 

As  part  of  this  processing,  they 
receive  the  Fraudulent  Enlistment 
Class.  This  is  a very  detailed  and  infor- 
mative class  which  plays  a major  role 
in  indoctrination. 

During  the  course  of  the  fraudu- 
lent enlistment  class,  some  recruits 
may  be  compelled  to  raise  their  hands 
and  be  directed  from  their  desk.  This  is 
because  he/she  may  be  unsure  of  the 
questions  asked  or  may  have  remem- 
bered some  background  information 
that  wasn't  told  to  the  recruiter.  Other 
recruits  may  be  included  because  their 
status  changed  from  the  time  they 
entered  the  delayed  entry  program 
(some  things  aren't  stated  in  the  initial 
documents).  Yet,  evenanother  group, 
"the  concealers''  confess  information 
that  should  have  been  reported. 

The  nine  most  common  discrep- 
ancies are  citizenship,  age,  education, 
prior  service,  drug  use,  marital  status, 
dependents,  moral  violation  and 
physical  qualifications. 

CITIZENSHIP-  Certain  docu- 
ments are  necessary  in  order  to  acer- 
tain  status.  These  include  a birth  cer- 
tificate (with  file  number  not  hospital 


birth)  or  an  alien  registration  card  or 
any  other  legal  document  of  verifica- 
tion of  birth  or  citizenship.  If  you  have 
ever  traveled  outside  of  the  U.S.  be- 
fore you  enlisted,  TELL  YOUR  RE- 
CRUITER! 

AGE-  If  1 7 years  old  when  en- 
listed, parents  must  sign  the  parental 
consent  portion  of  the  1966,  in  the 
presence  of  the  recruiter.  If  there  is 
only  one  parent's  signature,  a divorce 
decree  or  other  pertinent  documenta- 
tion is  needed  to  verify  a single  signa- 
ture. 

EDUCATION-  The  senior  year 
was  completed  but  didn't  meet  the 
prescribed  requirement  to  graduate 
and  receive  a diploma.  . . TELL  YOUR 
RECRUITER! 

PRIOR  SERVICE-  Ensure  the  re- 
cruiter is  informed  if  you  were  ever  on 
active  duty,  in  the  reserves  or  delayed 
entry  programof  another  service.  Also 
inform  the  recruiter  if  you  went  to  boot 
camp  for  the  Marine  Corps  or  any  other 
branch  of  the  military  service  but  did 
not  graduate.  Usually  this  is  caught  at 
the  military  entrance  processing  sta- 
tion where  you  took  your  physical. 
However,  if  the  computer  did  not  pick 
up,  it  will  at  Parris  Island. 

DRUG  USE-  MARINES  DON'T 
USE  DRUGS!!  However,  a vast  major- 
ity of  young  Americans  have  tried 
them  at  one  time  or  another.  This  is  the 
most  frequent  reason  a recruit  be- 
comes a fraudulent  enlistment. 

You  have  already  completed  a 
drug  screening  form  during  your  initial 
processing.  Review  that  drug  screen- 
ing form  with  the  recruiter,  making 
sure  it  is  accurate.  Upon  arriving  at 
Parris  Island,  recruits  are  given  a uri- 


nalysis and  a background  check  which 
can  involve  the  questioning  of  your 
friends. 

MARITAL  STATUS-  If  married 
after  entering  the  delayed  entry  pro- 
gram. . .TELL  YOUR  RECRUITER. 

MORAL  VIOLATIONS-  This  is 
the  most  frequent  area  that  causes 
hands  to  fly  up  during  the  fraudulent 
enlistment  class.  Moral  violations  are 
involvement  with  the  POLICE,  regard- 
less how  minor.  It  doesn't  matter 
whetherguilty  orinnocent,  charged  or 
not  charged,  we  need  to  know  the  in- 
volvement. 

Included  in  this  are  parking  tick- 
ets, moving  violations,  DWIs,  minor 
misdemeanors  or  felonies  (both  local 
or  out  of  state). 

One  major  misunderstanding  in 
this  area  are  juvenile  and  first  offend- 
ers. If  a judge  or  an  attorney  states  that 
the  case  was  expunged,  records  were 
sealed  or  the  case  was  dropped  . . . 
TELL  YOUR  RECRUITER. 

PHYSICAL  QUALIFICATIONS - 
The  doctor  and  his  staff  should  have 
been  informed  of  any  medical  prob- 
lem. If  a problem  wasn't  stated  or  if 
one  has  occurred  since  you've  been  in 
the  delayed  entry  program.  . .TELL 
YOUR  RECRUITER! 

By  simply  telling  your  recruiter, 
it'll  make  everyone's  job  easier.  Who 
wants  to  be  on  the  skyline  at  boot 
camp,  right? 

SEMPER  FI, 


THE  CONTACT  TEAM 


Adapting  / 
to  change  is 
the  secret  to  | 
survival 


Dino 

Tip  of  the 
Month 


For  years  it's  been  said  that  honesty  is  the  best  policy. 
Well,  for  even  more  years,  that  is  one  statement  that  has 
yet  to  be  disproved. 
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District  Pacesetters 


RS  Jacksonville 

SSgt.  Randy  J.  Ford  from  Recruiting  Substation  Val- 
dosta, Ga.  earned  Recruiter  of  the  Month  for  January 
writing  six  net  contracts. 

The  10-year  veteran  claimed  his  success  was  from 
active  Recruiter  Aides,  Recruiter  Assistants,  Command 
Recruiters  and  TCs. 

"I  used  everything  I could  think  of.  As  a result,  I wrote 
a little  bit  of  everything  last  month,  including  high  school 
seniors,  grads  and  the  community  college  market,"  said 
Ford. 

Ford  also  said  that  bonus  programs  are  helped  consid- 
erably, especially  in  the  Alpha  market. 

RS  Macon 

Staff  Sergeant  Kevin  R.  Brady  came  up  with  winning 
numbers  that  placed  him  on  top  as  RS  Macon's  recruiter  of 
the  month. 

During  the  month  of  January,  Brady  enlisted  a total  of 
seven  QEPs  including  three  l-lll  A's.  He  attributes  his 
success  to  the  support  of  his  NCOIC  and  family  members. 

"Three  words  from  the  movie,  'Heartbreak  Ridge,' 
summarize  the  recruiting  mission:  improvise,  adapt  and 
overcome,"  Brady  began.  "We  have  to  do  our  best,  deal 
with  what  we  can  find,  and  hope  it  works!" 

RS  Montgomery 

Sergeant  Charles  Latimer  of  Recruiting  Substation 
Mobile,  Ala.  wrote  1 1 contracts  for  January  to  lead  the 
charge  for  RS  Montgomery  and  earned  Recruiter  of  the 
Month  honors. 

Latimer's  efforts  led  the  way  in  a month  in  which  every 
recruiter  wrote  a contract. 

Nine  of  Latimer's  contracts  were  l-IIIAs  and  five  were 
high  school  graduates. 

Sergeant  Carla  Taliaferro  of  RSS  Gulfport,  Miss,  was 
another  noteworthy  performer  for  January,  writing  five 
contracts,  all  l-lll  As. 


RS  Nashville 

The  January  Recruiter  of  the  Month  for  Recruiting 
Station  Nashville  is  Sgt.  David  J.  Assfalg  from  RSS  Nash- 
ville. He  wrote  seven  contracts  for  the  month,  five  of  which 
were  l-lll  As  with  one  of  those  being  a Quality  Enlistment 
Program  contract. 

” A lot  of  my  activity  came  from  applicants  I'd  been 
working  forthe  past  few  months,"  Assfalg  said.  "I  believe 
in  hard  sales  and  hard  closings.  Some  recruiters  don't  like 
to  operate  that  way,  but  I do.  When  I sell  an  applicant,  I give 
them  as  much  time  as  they  need  to  decide.  When  they  come 
back,  I know  deep  down,  they  want  to  be  a Marine.  It  also 
cuts  down  on  DEP  discharges." 

Assfalg  said  he  owes  a lot  of  credit  to  other  Nashville 
recruiters  for  helping  with  the  paperwork.  Some  nights 
they  were  doing  packages  on  three  or  more  applicants. 

"It  was  a team  effort,"  he  says.  "I  know  we  needed  it, 
so  I did  what  I could.  I worked  every  day  last  month  to  help 
the  team." 

RS  Orlando 

Leading  the  RS  Orlando  Pacesetters  for  January  with 
six  contracts  was  Staff  Sergeant  John  Marquess  of  PCS 
Vero  Beach,  Fla. 

SSgt.  Marquess  said  the  month  went  well  for  him  due 
to  his  poolees  and  his  command  referrals.  "I  would  have  to 
say  these  two  assets  played  the  biggest  partin  my  success 
for  the  month.  They  went  out  and  spread  the  word,  really 
working  for  me.  Also,  the  exposure  that  I had  in  the  local 
schools  and  in  town  played  a big  part." 

"I  had  no  idea  that  January  would  be  such  a good 
month.  Of  course,  the  success  a recruiter  enjoys  also 
depends  a lot  on  himself.  You  have  to  maintain  a positive 
attitude,  give  your  applicants  the  truth  and  a square  deal.  If 
you  treat  them  right,  they  will  appreciate  that  and  respond 
to  you,"  he  concluded. 

RS  Raleigh 

The  top  Tarheel  recruiter  for  January  was  Sergeant 
Napoleon  Crawford,  RSS  Rocky  Mount,  N.C.  Sgt. 
Crawford  said  he  tried  to  use  the  holiday  season  to  his 
advantage  when  the  New  Year  came. 

"I  interviewed  a lot  of  people  in  December.  Most  of 
them  didn't  want  to  make  a decision  until  after  the  holi- 
days," he  said.  "So,  with  good  follow-up  after  Christmas, 
I was  there  when  they  made  up  their  mind." 

Sgt.  Crawford  said  that  it  also  took  a lot  of  hard  work 
and  putting  in  that  "little"  extra  time  to  keep  his  prospect- 
ing levels  high.  That,  combined  with  the  help  of  his  "Team- 
mates" in  the  RSS,  helped  put  him  over  the  top. 
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Digest  Salutes 


NAVY  ACHIEVEMENT  MEDAL 
District 

SSgt.  D.J.  Allen 

RS  Jacksonville 

GySgt.  C.L.  Smith 
SSgt.  G.R.  Price 
Sgt.  G.R.  Purvis 
CpI.  R.  Mills,  Jr. 

RS  Macon 

GySgt.  L.H.  Basquez 
GySgt.  W.J.  Billingslea 
GySgt.  J.P.  Crittenden 

RS  Montgomery 

GySgt.  B.B.  Frucci 
SSgt.  R.  Johnson 
Sgt.  G.L.  Waugh 


RS  Nashville 
R.N.  Holman 
RS  Orlando 

GySgt.  C.  Lee 


PROMOTIONS 

District 

Georgia  Fontana,  GS-6 
Allen  Greenman,  GS-6 


AIDS  Insight 


Persons  infected  with 
human  immuno- 
deficiency virus  may 
show  no  signs  of  infec- 
tion and  still  transmit 
the  virus  to  others. 


Recruiter  Honor  Roll 


1 1 contracts 

SSgt  R.  Johnson,  RSS  Montgomery, 
Ala. 

9 contracts 

SSgt  R.  Griffin,  RSS  Tampa,  Fla. 

7 contracts 

GySgt  J.P.  Crittenden,  RSS  Columbia, 
S.C. 

Sgt  B.  Adams,  RSS  Lakeland,  Fla. 

6 contracts 

Sgt  G.F.  Purvis,  RSS  Jacksonville 
Beach,  Fla. 

CpI  R.  Mills,  Jr.,  RSS  Savannah,  Ga. 
Sgt  B.  Wheeler,  RSS  Savannah,  Ga. 
SSgt  R.N.  Holman,  RSS  Nashville, 
Tenn. 

GySgt  M.  Taylor,  RSS  Miami,  Fla. 

5 contracts 

Sgt  M.G.  Smith,  RSS  Daytona  Beach, 

Fla. 

Sgt  D.  McCoy,  RSS  Atlanta,  Ga. 


SSgt  D.W.  Bady,  RSS  Jonesboro,  Ga. 
Sgt  T.C.  Bresnahan,  RSS  Augusta,  Ga. 
Sgt  D.H.  Miller,  RSS  Macon,  Ga. 

SSgt  S.L.  Cayton,  RSS  Lawrenceville, 
Ga. 

Sgt  P.B.  Fontaine,  RSS  Marietta,  Ga. 
SgtT.E.  Register,  RSS  Gainesville,  Ga. 
SSgt  R.C.  Garner,  RSS  Jonesboro,  Ga. 
SSgt  S.A.  Rothrock,  RSS  Stone 
Mountain,  Ga. 

Sgt  P.C.  Maloney,  RSS  Florence,  S.C. 
GySgt  L.B.  Mills,  RSS  Macon,  Ga. 

SSgt  J.J.  Dixon,  RSS  Jonesboro,  Ga. 
Sgt  C.D.  Harvey,  RSS  North  Charleston, 
S.C. 

Sgt  K.J.  Teeter,  RSS  Nashville,  Tenn. 
Sgt  F.  Mundy,  RSS  Montgomery,  Ala. 
Sgt  C.  Latimer,  RSS  Mobile,  Ala. 

SSgt  K.  Ingram,  RSS  Bradenton,  Fla. 
SSgt  L.  Harris,  RSS  Cocoa,  Fla. 

Sgt  W.J.  Cooke,  RSS  Jacksonville,  N.C. 
SSgt  M.D.  Graham,  RSS  Raleigh,  N.C. 
GySgt  R.S.  Green,  RSS  Asheville,  N.C. 

4 contracts 

GySgt  L.F.  Mulcahy,  RSS  Jacksonville, 
Fla. 

SSgt  J.L.  Landry,  RSS  Daytona  Beach, 
Fla. 


Sgt  J.S.  Bosarge,  RSS  Brunswick,  Ga. 
Sgt  A.S.  Elefterion,  RSS  Gainesville,  Fla. 
Sgt  G.F.  Glenn,  RSS  Gainesville,  Fla. 
GySgt  L.  Sengebush,  RSS  Birmingham, 
Ala. 

Sgt  J.  Ruark,  RSS  Jackson,  Miss. 

SSgt  F.  Dodd,  RSS  Panama  City,  Fla. 

Sgt  H.  Johnson,  RSS  Panama  City,  Fla. 
Sgt  M.  Caldwell,  RSS  Tuscaloosa,  Ala. 
GySgt  R.E.  Bishop,  RSS  Huntsville,  Tenn. 
GySgt  B.G.  Tabor,  RSS  Tupelo,  Miss. 
SSgt  V.D.  Baker,  RSS  Chattanooga, 
Tenn. 

Sgt  L.M.  Hamilton,  RSS  Chattanooga, 
Tenn. 

SSgt  N.  Haeger,  RSS  Ft.  Myers,  Fla. 

SSgt  R.  Thompson,  RSS  Miami,  Fla. 

Sgt  A.  Diaz,  RSS  Leesburg,  Fla. 

SSgt  G.  Dellinger,  RSS  Maitland,  Fla. 

Sgt  F.  Sotomayor,  RSS  San  Juan,  P.R. 
Sgt  L.  Espinal,  RSS  South  Dade,  Fla. 

Sgt  K.  Appleyard,  RSS  St.  Petersburg, 
Fla. 

Sgt  K.  Zwelling,  RSS  West  Palm  Beach 
Fla. 

GySgt  E.  Montanez,  RSS  West  Palm 
Beach,  Fla. 

Sgt  W.l.  Smith,  RSS  Charlotte,  N.C. 

SSgt  T.S.  Chase,  RSS  Fayetteville,  N.C. 


Dixie  Digest 


January  1989  Procurement  Results 

SHIPPING 


PS  Reg  NPSRegM  NPS  Reg  M NPS  Reg  F 


Rqmt 

Ship 

% 

Rqmt 

Ship 

% 

Rqmt 

Ship 

% 

Rqmt 

Ship  % 

Jac 

0 

0 

N/A 

48 

48 

100.0 

48 

48 

100.0 

3 

4 

133.3 

Mac 

0 

0 

N/A 

87 

87 

100.0 

87 

87 

100.0 

6 

5 

83.3 

Mon 

0 

0 

N/A 

61 

61 

100.0 

61 

61 

100.0 

5 

5 

100.0 

Nas 

0 

0 

N/A 

45 

45 

100.0 

45 

45 

100.0 

5 

5 

100.0 

Orl 

0 

0 

N/A 

79 

79 

100.0 

79 

79 

100.0 

8 

8 

100.0 

Ral 

0 

2 

N/A 

48 

48 

100.0 

48 

50 

104.2 

5 

5 

100.0 

Dist 

0 

2 

N/A 

368 

368 

100.0 

36 

370 

100.5 

32 

32 

100.0 

NPS  Reg  M Ground 

NPS  Reg  M 

Air 

NPS  Res  F 

Total  Force 

Rqmt 

Ship 

% 

Rqmt  Ship 

% 

Rqmt 

Ship 

% 

Rqmt 

Ship 

% 

Jac 

14 

14 

100.0 

0 

0 

N/A 

1 

1 

100.0 

66 

67 

101.5 

Mac 

16 

15 

93.8 

1 

2 

200.0 

i 1 

1 

100.0 

111 

110 

99.  1 

Mon 

13 

18 

138.5 

0 

0 

N/A 

0 

0 

N/A 

79 

84 

106.3 

Nas 

39 

19 

105.6 

3 

3 

100.0 

1 0 

0 

N/A 

71 

72 

101.4 

Orl 

22 

39 

100.0 

0 

0 

N/A 

0 

0 

N/A 

126 

126 

100.0 

Ral 

22 

21 

95.5 

0 

0 

N/A 

0 

0 

N/A 

75 

76 

101.3 

Dist 

122 

126 

103.3 

4 

5 

125.0 

1 2 

2 

100.0 

528 

535 

101.3 

SHIPPING  QUALITY 

% MG  l-IIIA  Ship 

% Tier  1 HSG  ship 

% NPS  Reg  4-6Yr 

% QEP  + CEP 

NPS  RegM 

NPS  ResM 

NPS  Reg  M 

NPS  Res  M 

TOE  Ship 

Ship 

Jac 

65.4 

86.7 

90.4 

100.0 

100.0 

166.7 

Mac 

65.2 

83. 

100.0 

100.0 

100.0 

771.4 

Mon 

63.6 

72.2 

95.5 

100.0 

100.0 

160.0 

Nas 

64.0 

77.3 

94.0 

95.5 

100.0 

240.0 

Orl 

69.0 

66.7 

97.7 

100.0 

100.0 

333.3 

Ral 

64.2 

57.1 

96.2 

100.0 

100.0 

100.0 

Dist 

65.5 

72.2 

96.3 

99.2 

100.0 

335.5 

NET  NEW  CONTRACTING 


Jac 

Mac 

Mon 

Nas 

Orl 

Ral 

Dist 


Quota 

PS  Reg 
NNC 

% 

Quota 

2 

0 

0.0 

47 

3 

0 

0.0 

93 

2 

0 

0.0 

59 

2 

1 

50.0 

60 

4 

0 

0.0 

104 

2 

3 

150.0 

66 

15 

4 

26.7 

429 

PS  Reg  + 


PS  Reg  M 

NPS  Reg  M 

NNC 

% 

Quota 

NNC 

47 

100.0 

49 

47 

102 

109.7 

96 

102 

72 

122.0 

61 

72 

55 

91.7 

62 

56 

107 

102. 

108 

107 

45 

68.2 

68 

48 

428 

99.8 

444 

432 

NPS  Reg  F 


% 

Quota 

NNC 

% 

95.9 

2 

8 

400.0 

106.3 

5 

5 

100.0 

1 18.0 

4 

3 

75.0 

90.3 

4 

0 

0.0 

99.1 

6 

1 1 

183.3 

70.6 

4 

5 

125.0 

97.3 

25 

32 

128.0 

NPS  Reg  M Ground 

Quota 

NNC 

% 

Jac 

16 

15 

93.8 

Mac 

22 

27 

122.7 

Mon 

21 

25 

1 19.0 

Nas 

26 

34 

130.8 

Orl 

22 

22 

100.0 

Ral 

21 

20 

95.2 

Dist 

128 

143 

1 1 1.7 

% MG  l-IIIA  NNC 
NPS  Reg 

NPS 

Jac 

67.3 

70.6 

Mac 

65.4 

95.8 

Mon 

68.0 

80.0 

Nas 

63.6 

73.7 

Orl 

73.7 

78.3 

Ral 

60.0 

69.6 

Dist 

67.4 

78.0 

NPS  Reg  M Air 

NPS  Res  F 

Quota 

NNC 

% 

Quota 

NNC 

0 

1 

N/A 

0 

1 

2 

-2 

-100.0 

1 

-1 

0 

0 

N/A 

0 

0 

1 

4 

400.0 

0 

0 

0 

0 

N/A 

0 

1 

0 

2 

N/A 

0 

1 

3 

5 

166.7 

1 

2 

CONTRACTING  QUALITY 

% Tier  1 HSG  NNC 

s 

NPS  RegM 

NPS  ResM 

100.0 

100.0 

100.0 

100.0 

97.3 

100.0 

101.8 

94.7 

100.8 

100.0 

102.0 

95.7 

100.2 

98.0 

Total  Force 


% 

Quota 

NNC 

% 

N/A 

67 

72 

107.5 

-100.0 

126 

131 

104.0 

N/A 

86 

100 

1 16.3 

N/A 

93 

94 

101.1 

N/A 

136 

141 

103.7 

N/A 

93 

76 

81.7 

200.0 

601 

614 

102.2 

% QEP  + CEP  Quota 


Contracted 

APR 

50.0 

1.85 

333.3 

1.79 

280.0 

2.00 

383.3 

1.74 

340.0 

1.78 

0.0 

1.41 

257.5 

1.76 

February  1989 
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February  1 

Black  History  Month  begins. 
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I his  month  inhislory  --  Februe..  y . 


February  1 3 

U.S.  Marine  Corps  Women  s Reserve  established,  1943. 


/IfRC  VWieKICp'in  histcku 


February  14 

Valentines  Day. 

Alexander  Graham  Bell  patents  the  telephone,  1876. 

February  1 5 

President  Rutherford  B.  Hayes  signs  a bill  allowing 
women  attorneys  to  argue  cases  before  the  U.S. 
Supreme  Court,  1879. 

U.S.  battleship  Maine,  moored  in  Havana  harbor,  blows 
up  and  sinks.  This  incident,  blamed  on  Spain,  and  other 
events  lead  to  the  Spanish-American  War  starting  five 
weeks  later,  1898. 


American  Heart  Month  begins. 

President  Abraham  Lincoln  signs  the  13th  Amendment 
(abolishing  slavery),  1865. 

Black  students  sit  down  at  the  Greensboro,  M.C., 
Woolworth  s lunch  counter  in  protest  of  the  local 
custom  of  serving  blacks  only  if  they  stood,  1960.  This 
begins  the  "sit-in"  movement,  which  spread  nationwide, 
eventually  resulting  in  desegregation  of  lunch  counters. 

Thomas  D.  Parham  Jr,  becomes  first  black  chaplain  to 
receive  Havy  captain  s rank,  1966. 

February  2 

Treaty  of  Guadalupe  Hidalgo  signed,  ending  the  Mexican 
War.  1848. 

President  Harry  S. Truman  issues  a message  to  Congress 
stating  that  segregation  in  the  military  will  end,  1948. 

February  4 

The  USO  founded,  1941. 

February  5 

Funeral  services  held  at  Arlington  national  Cemetery  for 
Army  Lt.  Col.  William  B.  Holde,  the  last  American  soldier 
killed  before  the  official  cease-fire  in  Vietnam,  1973. 

February  6 

Harpers  Weekly  publishes  a new  cartoon  version  of 
"Uncle  Sam,"  this  one  with  chin  whiskers,  1869. 

First  black  military  police  battalion  activated  (the 
730th),  1942. 

February  7 

President  Harry  S.  Truman  announces  in  the  State  of  the 
Union  Address  that  the  United  States  has  developed  a 
hydrogen  bomb,  1953. 

February  8 

Seven  southern  states  set  up  Confederate  States  of 
America,  with  Jefferson  Davis  as  president,  1861. 

Boy  Scouts  of  America  established,  1910. 

Havy  annonunces  destroyer  escort  to  be  named  in 
honor  of  Ensign  Jesse  L.  Brown,  first  black  navy 
aviator,  1971. 

February  I O 

All-black  (including  officers)  366th  Infantry  Regiment  ac- 
tivated, 1941. 

The  world  s fastest  ocean  liner,  France's  Normandie,  gut- 
ted by  fire  and  capsized  at  a new  York  pier  (cause  never 
determined),  1942. 

February  1 2 

Abraham  Lincolns  birthday. 

America  s oldest  civil  rights  organization,  the  national 
Association  for  the  Advancement  of  Colored  People, 
founded,  1909. 

First  black  nurse  integrated  into  the  Army  nurse 
Corps,  1948. 

First  American  prisoners  of  war  in  Vietnam 
released,  1973. 


February  1 7 

Thomas  Jefferson  becomes  the  first  president  to  be 
elected  by  the  House  of  Representatives  (because  of  a 
tie  in  the  presidential  election),  1801. 

All  black  369th  Regiment  returns  from  overseas, 
receives  heroes  welcome  in  new  York,  1919. 

The  Voice  of  America  begins  broadcasting  to  the  Soviet 
Union,  1947. 

February  19 

President  Franklin  D.  Roosevelt  signs  into  law  an 
executive  order  that  allows  the  military  to  move 
I 12,000  Japanese-Americans  from  their  homes  to 
concentration  camps,  1942. 

February  20 

Presidents  Day  (Washingtons  and  Lincoln's  birthdays 
observed). 

Black  American  abolitionist  Frederick  Douglass  dies  in 
Washington,  D.C.,  1895. 

Marine  Lt.  Col.  John  Glenn  orbits  the  earth  three  times 
in  space  capsule  Friendship  7,  becoming  the  first 
American  in  orbit,  1962. 

February  2 1 

Black  Muslim  leader  Malcolm  X shot  to  death  as  he  is 
about  to  speak  to  a rally  of  several  hundred  followers  in 
Hew  York  City,  1965. 

February  22 

George  Washington  s birthday. 

February  23 

Havy  announces  two  anti-submarine  ships  will  be 
manned  by  all-black  crews.  (USS  Mason  and  PC- 
1264),  1944. 

February  25 

Hiram  R.  Revels,  a Republican  from  Mississippi, 
becomes  the  first  black  in  the  U.S.  Senate  and  will  serve 
out  the  unexpired  term  of  Jefferson  Davis,  1870. 

February  26 

22nd  Amendment  to  the  Constitution  adopted.  It  stipu- 
lates that  no  person  could  be  elected  to  the  presidency 
for  more  than  two  terms,  1951. 

February  27 

Secretary  of  the  Havy  James  Forrestal  announces  black 
naval  personnel  are  eligible  for  all  assignments,  1946. 

February  28 

As  a new  cannon  aboard  the  USS  Princeton  is  demon- 
strated before  President  John  Tyler,  it  explodes,  killing 
Secretary  of  State  Abel  P.  Upshur  and  seven 
others,  1844. 

Five  people  opposed  to  slavery  meet  at  a schoolhouse 
in  Ripon,  Wis.,  to  call  for  a new  political  organization, 
1854.  The  group  later  becomes  known  as  the  Republi- 
can Party. 


